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Governors (Salary and Pensions) Regulation 

2023 

Human Rights Certificate 

Prepared in accordance with Part 3 of the Human Rights Act 2019 

In accordance with section 41 of the Human Rights Act 2019, I, Annastacia Palaszczuk MP, 

Premier and Minister for the Olympic and Paralympic Games provide this human rights 

certificate with respect to the Governors (Salary and Pensions) Regulation 2023 (the 

Regulation) made under the Governors (Salary and Pensions) Act 2003.   

In my opinion, the Regulation, is compatible with the human rights protected by the Human 

Rights Act 2019. I base my opinion on the reasons outlined in this statement.  

Overview of the Subordinate Legislation 

Section 3 of the Governors (Salary and Pensions) Act 2003 provides that a salary is payable to 

the Governor at the rate prescribed under a regulation. Currently, the Governor’s salary is 

prescribed in section 3 of the Governors (Salary and Pensions) Regulation 2013 (2013 

Regulation).  

In accordance with section 54 of the Statutory Instruments Act 1992, the 2013 Regulation will 

automatically expire on 1 September 2023. A regulation is required to be in place to prescribe 

the salary payable to the Governor.  

The Regulation replaces the 2013 Regulation and prescribes the salary rate for the Governor. 

Human Rights Issues 

Human rights relevant to the subordinate legislation (Part 2, Division 2 and 3 Human 

Rights Act 2019) 

The Regulation does not limit, restrict or interfere with any human rights set out in Part 2, 

Division 2 and 3 Human Rights Act 2019.  

Conclusion 

I consider that the Governors (Salary and Pensions) Regulation 2023 is compatible with the 

Human Rights Act 2019 because it does not limit, restrict or interfere with any human rights 

protected by the Human Rights Act 2019.  

 

Annastacia Palaszczuk MP 

Premier and Minister for the Olympic and Paralympic Games 
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