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POLICE SERVICE ADMINISTRATION ACT
1990

[as amended by all amendments that commenced on or before 6 January 1998]

An Act to provide for the Queensand Police Service and its
administration

PART 1—PRELIMINARY

Short title
1.1 This Act may be cited as the Police Service Administration Act 1990.

Commencement

1.2(1) Section 1.1 and this section commence on the day this Act is
assented to for and on behalf of Her Majesty.

(2) Except as provided in subsection (1), the provisions of this Act, or
such of them as are specified in the proclamation, commence on the day or
days appointed by proclamation for commencement of those provisions.

Objects
1.3 The objects of this Act are to provide for—
(a8 the maintenance of the Queendand Police Service,
(b) the membership of the Service;
(c) thedevelopment and administration of the Service.



8
Police Service Administration Act 1990

Definitions
1.4 Inthis Act—

“approved form” means a form approved by the commissioner for use
under this Act;

“award” hasthe same meaning asin the Industrial Relations Act 1990;

“breach of discipline” means a breach of this Act or a direction of the
commissioner given under this Act, but does not include misconduct;

“commissioned officer” means a person who holds a position in the Police
Service as a commissioned officer;

“commissioner” means the commissioner of the Police Service;

“commissioner for Police Service Reviews’ means a commissioner for
Police Service Reviews under section 9.2A;

“constable” means aperson who holds a position in the Police Service asa
constable;

“disciplinary action” means action taken for misconduct, officia
misconduct or a breach of discipline;

“executive officer” means a person who holds a position in the Police
Service as an executive officer;

“industrial agreement” has the meaning given by the Industrial Relations
Act 1990,

“industrial authority” means the Industrial Commission or Industria
Court;

“misconduct” means conduct that—
(a) isdisgraceful, improper or unbecoming an officer; or
(b) shows unfitnessto be or continue as an officer; or

(c) does not meet the standard of conduct the community reasonably
expects of a police officer;

“noncommissioned officer” means a person who holds a position in the
Police Service as a noncommissioned officer;

“officer” means a police officer;
“official misconduct” has the meaning given by sections 31 and 32 of the
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Criminal Justice Act 1989:;

“place’” means any, or any part of any, land, water, building, structure,
vehicle, vessdl, aircraft or carriage;

“policeofficer” means a person declared under section 2.2(2) to be apolice
officer;

“policerecruit” means a person who holds a position in the Police Service
as apolice recruit;

“prescribed responsibility” means the commissioner’s responsibility
under section 4.8;

“recruit” means apolice recruit;
“Service’” meansthe Police Service;

“special constable” means a person who holds a position as a special
congtable;

“staff member” means a person who is a staff member of the Police
Service under section 2.5(1);

“transfer” of a police officer to a position has the meaning given by
section 5.2(1).

M eaning of “tenurenot limited by time”

1.5 A person is appointed to a position on a “tenure not limited by
time” if the appointment does not specify an appointment period.

PART 2—QUEENSLAND POLICE SERVICE

M aintenance of Service

2.1 Thereisto be maintained at all times in the State a body of persons
under the name and style ‘ Queendland Police Service'.



10
Police Service Administration Act 1990

Member ship of Service

2.2(1) The Queensland Police Service consists of police officers, police
recruits and staff members.

(2) Police officersare—

(@
(b)
(©

(d)

(€)

the commissioner of the Police Service;
the persons holding appointment as an executive police officer;

the persons holding appointment as a commissioned police
officer;

the persons holding appointment as a noncommissioned police
officer;

the persons holding appointment as a constable.

Functions of Service
2.3 The functions of the Police Service are—

(@

(b)

(©
(d)
()
(f)

the preservation of peace and good order—
(i) inall areasof the State; and

(ii) inall areas outside the State where the laws of the State may
lawfully be applied, when occasion demands,

the protection of all communities in the State and all members
thereof—

(i) from unlawful disruption of peace and good order that
results, or islikely to result, from—

(A) actionsof criminal offenders;

(B) actions or omissions of other persons,
(it) from commission of offences against the law generaly;
the prevention of crime;
the detection of offenders and bringing of offendersto justice;
the upholding of the law generaly;

the administration, in aresponsible, fair and efficient manner and
subject to due process of law and directions of the commissioner,



11
Police Service Administration Act 1990

of—
(i) theprovisionsof the Criminal Code;

(ii) the provisions of all other Acts or laws for the time being
committed to the responsibility of the Service;

(iii) the powers, duties and discretions prescribed for officers by
any Act;

(g) the provision of such services, and the rendering of such
assistance, in dituations of emergency or otherwise, as are
required of officers by lawful authority or the reasonable
expectations of the community, or as are reasonably sought of
officers by members of the community.

Community responsibility preserved

2.4(1) The prescription of any function as one of the functions of the
Police Service does not relieve or derogate from the responsibility and
functions appropriately had by the community at large and the members
thereof in relation to—

(@) the preservation of peace and good order; and
(b) the prevention, detection and punishment of breaches of the law.

(2) In performance of the functions of the Police Service, members of
the Service are to act in partnership with the community at large to the
extent compatible with efficient and proper performance of those functions.

Administration of staff members
2.5(1) Staff members are—

(a) officers of the public service assigned to perform duties in the
Police Service; and

(b) persons appointed as staff members by the commissioner
under—

(i) section8.3(5); or
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(it) thePublic Service Act 1996, part 9.1

(2) While performing duties in the Service, a staff member is subject to
the commissioner’ s directions.

Officersetc. employed under this Act

2.5A. The following persons are to be employed under this Act, and not
under the Public Service Act 1996—

(@) apolice officer, police recruit or specia constable; or
(b) astaff member mentioned in section 8.3(5).

PART 3—POLICE OFFICERS POWERSAND
DUTIESRELATED TO THOSE OF CONSTABLE

Meaning of “officer” in Part
3.1 Inthis Part—
“officer” includes a specia constable.

Relation to office of constable

3.2(1) Subject to section 7.1 where it applies, in performance of the
duties of office, an officer is subject to the directions and orders of the
commissioner and to the orders of any superior officer.

(2) A noncommissioned officer or a constable has and may exercise the
powers, and has and is to perform the duties of a constable at common law
or under any other Act or law.

(3) An officer other than one referred to in subsection (2) has and may
exercise the powers of a constable at common law or under any other Act
or law.

1 Public Service Act 1996, part 9 (General and temporary employees)
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(4) Except as prescribed by this section and section 6.4, this Act does
not, in relation to any officer, derogate from the powers, obligations and
liabilities of a constable at common law or under any other Act or law.

Oath of office

3.3 Before a person begins to perform duty as an officer, the person isto
take, or make, and subscribe the oath or affirmation prescribed by
regulation.

Pr oof of office

3.4 If a question arises as to a person’s identity as an officer, or to a
person’s entitlement to exercise the powers or to perform the duties of an
officer—

() the general reputation of a person, who is an officer, as being an
officer is evidence of that identity and entitlement; and

(b) the absence of, or failure to produce, any written appointment or
other documentary proof to establish that identity or entitlement
does not prejudice or otherwise affect the exercise of the powers
or the performance of the duties by a person who is an officer.

Execution of process

3.5 Any officer may serve or execute any warrant, summons, order or
command of any court, Judge, Magistrate or justice notwithstanding—

(a) that the warrant, summons, order or command is not addressed
to that officer; and

(b) therequirementsof any other Act or law, or rule having the effect
of law, as to the person by whom the warrant, summons, order
or command is to be executed.

Performance of duty

3.6 An officer performing afunction of the Police Serviceis performing
a duty of an officer even if what the officer is doing could be done by
another person.
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Termination of powers

3.7 Powers had by a person as an officer terminate immediately on the
person ceasing, by whatever means, to be an officer.

PART 4—COMMISSIONER OF THE QUEENSLAND
POLICE SERVICE

Establishment of office

4.1 There is hereby established the office of the commissioner of the
Police Service.

Appointment

4.2(1) The Governor in Council may, on arecommendation agreed to by
the chairperson of the Criminal Justice Commission, appoint an appropriate
person as commissioner of the Police Service.

(2) The appointment is to be made by Gazette notice.

Conditions of appointment

4.3(1) The conditions on which an appointment as commissioner is
held—

(@) aresuch asarefor the time being agreed by the Minister and the
chairperson of the Criminal Justice Commission, approved by the
Governor in Council, and accepted by the person who isto be, or
IS, the commissioner; and

(b) areto begoverned by acontract of employment made, or taken to
be made, between the Crown and the commissioner; and

(c) are not subject to any award or industrial agreement, or any
determination or rule of an industrial authority.

(2) If an offer of a contract of employment as commissioner on
conditions in writing agreed to by the chairperson of the Criminal Justice
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Commission and approved by the Governor in Council in relation to the
appointment, is made to a person before that person’s appointment as
commissioner, the person, on accepting appointment as commissioner, is
taken to have made with the Crown (and the Crown is taken to have made
with the appointee) a contract of employment that accords with the contract
last offered to the person before the appointment was made.

Term of appointment

4.4 The commissioner is to be appointed for aterm not less than 3 years
or more than 5 years.

Removal and suspension of commissioner

45(1) The office of the commissioner becomes vacant if the
commissioner—

(@) dies; or

(b) resigns the office by writing signed by the commissioner and
accepted by the Governor in Council; or

(c) isremoved from office in accordance with this section.

(2) The commissioner may be removed from office pursuant to the
contract that governs the commissioner's employment or if the
commissioner has breached the contract of employment.

(3) Additional grounds on which the commissioner may be removed
from office are—

() incapacity, because of physical or mental infirmity, to properly
perform the duties of office, or other unfitnessto hold office;

(b) incompetence in performing, or neglect of the duties of office;

(c) being found guilty of official misconduct by a Misconduct
Tribuna under the Misconduct Tribunals Act 1997 if the tribunal

orders the commissioner’s dismissal;

(d) conviction in the State of an indictable offence (whether on
indictment or summarily);

(e) imprisonment for any offence.
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(4) If 1 or more of the grounds prescribed by subsection (3) exists, the
commissioner may be removed from office by—

(@ the Governor in Council, on a recommendation in which the
chairperson of the Criminal Justice Commission concurs; or

(b) indefault of exercise of the authority conferred by paragraph (a),
by the Governor, on an address from the Legisative Assembly
praying for the commissioner’s removal from office.

(5) If satisfied that 1 or more of the grounds prescribed by subsection (3)
exists, or that the commissioner is charged with official misconduct or an
offence referred to in subsection (3)(d), the Governor in Council may
suspend the commissioner from office.

(6) If the commissioner is suspended from office, the commissioner is
entitled to be reinstated in office, unless, upon action taken forthwith
following the suspension and pursued diligently to its conclusion, the
commissioner is removed from office in accordance with subsection (4).

Communications between Minister and commissioner
4.6(1) The commissioner—

(@) is to furnish to the Minister reports and recommendations in
relation to the administration and functioning of the Police
Service, when required by the Minister to do so; and

(b) may at any time furnish to the Minister such reports and
recommendations as the commissioner thinks fit with a view to
the efficient and proper administration, management and
functioning of the Police Service.

(2) The Minister, having regard to advice of the commissioner first
obtained, may give, in writing, directions to the commissioner
concerning—

(@) theoveral administration, management, and superintendence of,
or in the Police Service; and

(b) policy and priorities to be pursued in performing the functions of
the Police Service; and

(c) the number and deployment of officers and staff members and
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the number and location of police establishments and police
stations.

(3) The commissioner isto comply with al directions duly given under
subsection (2).

Recor ding and publication of communications

4.7(1) The commissioner is to keep a register in which are to be
recorded—

(@ al reports and recommendations made to the Minister under
section 4.6(1)(a); and

(b) al directions given in writing to the commissioner under
section 4.6(2).

(2) Within 28 days following 31 December in each year, the
commissioner isto have prepared a copy of the register, which copy, being
certified by the commissioner as a true copy of the register is to be
furnished forthwith to the chairperson of the Criminal Justice Commission,
with or without comment of the commissioner.

(3) Within 28 days following receipt of the certified copy of the register,
the chairperson is to give the copy together with comments of the
commissioner relating thereto, and with or without further comment of the
chairperson, to the chairperson of the Parliamentary Crimina Justice
Committee.

(4) The chairperson of the Parliamentary Criminal Justice Committeeis
to tablein the Legidative Assembly—

(a) thecertified copy of the register; and
(b) al comment relating thereto;
within 14 sitting days after the chairperson’ s receipt thereof.

Commissioner’sresponsibility

4.8(1) The commissioner is responsible for the efficient and proper
administration, management and functioning of the Police Service in
accordance with law.
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(2) Without limiting the extent of the prescribed responsibility, that
responsibility includes responsibility for the following matters—

(@
(b)

(©)
(d)

(€)
(f)

(9)

(h)

(i)

()

(k)
0]

(m)
(n)
(0)
(P)

(@
(n

(9

determination of priorities;

determination of the appropriate organisational structure of the
department;

designation and redesignation of offices;

control of the human, financial and other resources of the
department;

selection of persons as officers and police recruits;

determination of the number and deployment of officers and staff
members,

determination of the number and location of police establishments
and police stations;

determination of levels of salaries or wages and allowances of
members of the Service;

qualificationsfor officeswithin the Service and duties attaching to
such offices;

promotion or demotion of officers and staff members;
training and development of members of the Service;
discipline of members of the Service;

dress and appearance of members of the Service;
appraisal of performance of members of the Service;
approval and administration of leave arrangements;

internal redeployment and retraining of officers and staff
members,

termination of employment of members of the Service;

determination of times within which members of the Service are
to perform their ordinary hours of work;

development of means to ensure all members of the Service are
treated justly, fairly and with compassion;
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(t) maintenance of proper records.

() The commissioner is authorised to do, or cause to be done, all such
lawful acts and things as the commissioner considers to be necessary or
convenient for the efficient and proper discharge of the prescribed
responsibility.

(4) In discharging the prescribed responsibility, the commissioner—

(@ isto comply with al relevant awards or industrial agreements,
determinations and rules made by an industrial authority; and

(b) subject to this Act, isto ensure compliance with the requirements
of al Acts and laws binding on members of the Police Service,
and directions of the commissioner; and

(c) isto have regard to section 4.6 and Ministerial directions duly
given thereunder; and

(d) istodischargetheresponsibility in relation to such matters as are
prescribed for the time being.

Commissioner’sdirections

4.9(1) In discharging the prescribed responsibility, the commissioner
may give, and cause to be issued, to officers, staff members or police
recruits, such directions, written or oral, general or particular as the
commissioner considers necessary or convenient for the efficient and
proper functioning of the Police Service.

(2) A direction of the commissioner is of no effect to the extent that it is
inconsistent with this Act.

(3) Subject to subsection (2), every officer or staff member to whom a
direction of the commissioner is addressed isto comply in all respects with
the direction.

(4) In &l proceedings—

(@) adocument purporting to be certified by the commissioner to be a
true copy of a direction under subsection (1) is admissible as
evidence of the direction; and

(b) adirection under subsection (1) isto betaken as effectual until the
contrary is proved.
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Delegation

4.10(1) The commissioner may delegate powers of the commissioner
under this Act or any other Act to apolice officer or staff member.

(2) Without limiting subsection (1), the commissioner may also, under
subsection (1), delegate powers of the commissioner to discharge the
prescribed responsibility.

Acting as commissioner

4.11(1) The Minister may appoint an appropriate person to act as
commissioner—

(& whenever thereisavacancy in the office of commissioner; or

(b) during a period when the commissioner is suspended from office
or cannot perform the duties of office because of physical or
mental incapacity.

(2) The commissioner may appoint an appropriate person to act as
commissioner during another period when the commissioner is absent
from duty or cannot perform the duties of the office.

(3) The remuneration payable to a person who acts as commissioner
must not be more than the remuneration payable to the commissioner.

Commissioner’s official seal
4.12(1) The commissioner has an official seal.
(2) All courts and persons acting judicialy areto take judicial notice of—

(@) the signature of the commissioner or any person who at any time
was the commissioner;

(b) the fact that the commissioner has, or any such person had, an
official sedl;
(c) theofficial sea of the commissioner or any such person;
if the signature or seal appears on a document made for the purposes of

judicia proceedings or on a document purporting, or seeming, to have been
made for the purposes of this Act.
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PART 5—APPOINTMENT OF PERSONNEL

Ranks

5.1 The ranks of officers are those declared for the time being by the
regulations.

Appointment to be on merit on impartial procedures
5.2(1) Inthis section—

“transfer” of a police officer to a position means the appointment of a
police officer to a position in which the police officer will hold the
same rank and be entitled to at least the same level of sdary.

(2) A decision to appoint a person as a police recruit or to apolice officer
position must be made by fair and equitable procedures that—

(@ include inviting applications and selection on the basis of the
merit of applicants; and

(b) prevent unjust discrimination, whether in favour of or against a
person.

(3) However, if adecision is made to transfer a police officer on abasis
prescribed by regulation, the decision need not involve the procedures
mentioned in subsection (2)(a).

(4) Written notice to a police officer of a transfer because of a decision
under subsection (3) must specify the prescribed basis used for the transfer.

(5) For the purposes of this section merit of an officer comprises—
() theintegrity, diligence and good conduct of the officer; and

(b) the potential of the officer to discharge the duties of the position in
question; and

(c) theindustry shown by the officer in performance of the duties of
officein the course of the officer’s career; and

(d) thephysical and mental fitness of the officer to perform the duties
of the position in question.

(6) For the purpose of determining the potential of an officer to discharge
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the duties of a position the following factors must be taken into account—

(@) the performance of duties of office in the course of the officer’s
career;

(b) the range of practical experience of the officer in the Service or
outside the Service;

(c) the ability, aptitude, skill, knowledge and experience determined
by the commissioner to be necessary for the proper performance
of the duties of the position in question;

(d) any relevant academic, professional or trade qualifications of the
officer.

Executive officers

5.3(1) The Governor in Council may appoint as executive officers such
persons as are recommended by the commissioner for appointment.

(2) The number of positions as executive officer is to be such asis, for
the time being, necessary for the effectual administration of this Act and the
efficient and proper discharge of the prescribed responsibility and is
recommended by the commissioner.

Conditions of employment

5.4(1) An appointment to a position as executive officer, including by
way of promotion, isto be on the basis of full-time employment.

(2) The conditions on which an appointment as executive officer is
held—

(@) aresuch asare for the time being approved by the commissioner
and accepted by the person who is, or is to be, the executive
officer; and

(b) areto begoverned by acontract of employment made, or taken to
be made, between the Crown and the executive officer; and

(c) are not subject to any award or industrial agreement or any
determination or rule of an industrial authority.

(3) If an offer of a contract of employment as an executive officer, on
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conditions in writing approved by the commissioner in relation to the
appointment, is made to a person before that person’s appointment as
executive officer, the person, on accepting appointment as executive officer,
is taken to have made with the Crown (and the Crown is taken to have
made with the appointee) a contract of employment that accords with the
contract last offered to the person before the appointment was made.

Acting as executive officer

5.5(1) The commissioner may appoint an appropriate person to act as
executive officer during—

(& any vacancy, or al vacancies, in the office of executive officer; or

(b) any period, or al periods, when the executive officer is absent
from duty or, for another reason, cannot perform the duties of the
office.

(2) The remuneration payable to a person who acts as an executive
officer must not be more than the remuneration payable to the executive
officer.

Other appointments

5.6 The commissioner may appoint such number of persons to be
commissioned officers, noncommissioned officers, constables, police
recruits as is necessary for the effectual administration of this Act and the
efficient and proper discharge of the prescribed responsibility.

Conditions of employment of commissioned officers

5.7(1) Appointment to a position as a commissioned officer, including
by way of promotion—

(@) if the position is prescribed as one open to appointment on a
part-time basis—may be on the basis of part-time employment;
or

(b) inthe case of any other position—isto be on the basis of full-time
employment.

(2) A person—
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(@) is to be appointed to, and employed in, a position as a
commissioned officer on salary upon a tenure that is not limited
by time, if the position is not one referred to in paragraph (b)
or (c);

(b) if aposition of commissioned officer is prescribed as one open to
appointment upon a limited duration of tenure—may be
appointed to and employed in the position upon alimited duration
of tenure;

(c) if aposition of commissioned officer is prescribed as one open to
appointment on a contract basis—may be appointed to and
employed in the position on a contract basis—

(i) upon atenurethat isnot limited by time; or
(ii) for alimited duration of tenure.

(3) The conditions of employment from time to time of a commissioned
officer duly appointed on a contract basis—

(@) aresuch asare for the time being approved by the commissioner
and accepted by the person who is, or is to be, the commissioned
officer; and

(b) areto begoverned by acontract of employment made, or taken to
be made, between the Crown and the commissioned officer; and

(c) are not subject to any award or industrial agreement or any
determination or rule of an industrial authority.

(4) If an offer of a contract of employment as a commissioned officer,
on conditions in writing approved by the commissioner in relation to the
appointment, is made to a person before that person’s appointment as
commissioned officer, the person, on accepting appointment as
commissioned officer, is taken to have made with the Crown (and the
Crown is taken to have made with the appointee) a contract of employment
that accords with the contract last offered to the person before the
appointment was made.

Acting as commissioned officer

5.8(1) The commissioner may appoint an appropriate person to act as a
commissioned officer during—
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(@ any vacancy, or al vacancies, in the office of commissioned
officer; or

(b) any period, or al periods, when a commissioned officer is absent
from duty or, for another reason, cannot perform the duties of the
office.

(2) The remuneration payable to a person who acts as a commissioned
officer must not be more than the remuneration payable to a person
appointed to the office.

(3) While aperson acts as a commissioned officer, the person isrelieved
of the duties of a constable at common law or under any Act or law.

Conditions of employment of noncommissioned officers and
constables

5.9(1) Appointment to a position as a noncommissioned officer or
constable, including by way of promotion—

(8) isto be on the basis of full-time employment, if the position is
not one referred to in paragraph (b);

(b) if the position is prescribed as one, or one of a class, open to
appointment on a part-time basis—may be on the basis of
part-time employment.

(2) A person—

(@ is to be appointed to and employed in a position as a
noncommissioned officer or constable upon a tenure that is not
limited by time, if the position is not one referred to in
paragraph (b);

(b) if the position is prescribed as one, or one of a class, open to
appointment upon a limited duration of tenure—may be

appointed and employed in a position as a noncommissioned
officer or constable upon alimited duration of tenure.

Officer’s election on termination of certain appointments

5.10(2) If an officer who holds a position in the Service on a contract
basis or for a limited duration of tenure ceases to hold the position
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because—
(@) thecontract or tenure has expired and has not been renewed; or
(b) the contract or tenure is terminated otherwise than by reason of—

(i) theofficer'sresignation from the Service or retirement from
the Service; or

(if) disciplinary action against the officer;

and before accepting the position that person was an officer in employment
that satisfies the requirements of subsection (2) that person is entitled to
elect to continue as an officer in accordance with this section.

(2) The requirements referred to in subsection (1) are—

(@) the employment in the Service before acceptance of the position
referred to in subsection (1) must have been on a tenure not
limited by time;

(b) the employment in the Service before acceptance of the position
referred to in subsection (1) must have been, or be taken to have
been, continuous.

(3) If aperson makes an election under subsection (1), the commissioner
may appoint the person at arank determined by the commissioner—being a
rank not lower than that at which the person was employed in the Service
immediately before the person first accepted employment in the position
referred to in subsection (1), or a rank prescribed for the time being to be
equivaent to that rank.

(4) If a person makes an election under subsection (1), the person
thereby renounces all entitlements secured to the person by the contract of
employment in the event of itstermination as referred to in subsection (1).

(5) An election made under subsection (1)—

(8 must be made in writing signed by the elector and given to the
commissioner within 14 days following—

(i) expiry of the contract or tenure in question; or

(if) notice of termination of the contract or tenure being given to
the holder of the position in question; and

(b) when duly made, has the effect that the elector’s service as an
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officer is taken not to have been terminated by the expiry or
termination of the contract or tenure in question, but to have
continued in accordance with the foregoing provisions of this
section.

(6) If the regulations prescribe requirements to be met, if service as an
officer is to be taken as continuous, service of an officer referred to in this
section is not continuous unless it accords with the requirements of the
regulations, and subsection (5)(b) has operation subject to this subsection.

Conditions of employment of policerecruits
5.11(1) The conditions of employment of a police recruit—

(@) areasapproved by the commissioner and accepted by the person
who is, or isto be, the recruit; and

(b) areto begoverned by acontract of employment made, or taken to
be made, between the Crown and the recruit; and

(c) are not subject to any award or industrial agreement or any
determination or rule of an industrial authority.

(2) If an offer of a contract of employment as a police recruit on
conditions in writing approved by the commissioner in relation to the
appointment, including the grounds on which the employment may be
continued and discontinued, is made to a person before that person’s
appointment as a recruit, the person, on accepting appointment as a recruit,
is taken to have made with the Crown (and the Crown is taken to have
made with the appointee) a contract of employment that accords with the
contract last offered to the person before the appointment was made.

Appointment on probation

5.12(1) This section does not apply in relation to an appointment as an
officer made on a contract basis.

(2) An appointment as an officer of a person who was not an officer
immediately before the appointment is an appointment on probation—

(@ for a period not less than 12 months determined by the
commissioner; or
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(b) inthe absence of such adetermination, for a period of 12 months.

(3) Unless the position as an officer is advertised in the Queensland
Police Gazette as one to which appointment is to be made without a period
of probation, an appointment of an officer to a position on promotion is an
appointment on probation—

(@ for a period not less than 6 months determined by the
commissioner; or

(b) inthe absence of such adetermination—for a period of 6 months.
(4) The commissioner may—
() inrespect of an appointee referred to in subsection (2)—

(i) at any time during the initial period of probation or during
any extension of a period of probation, terminate the
employment of the appointee;

(i) a the end of any period of probation, confirm the
appointment, extend or further extend the period of
probation or terminate the employment of the appointeg;

(b) in respect of an appointee referred to in subsection (3) whose
appointment is on probation—

(i) at any time during the initial period of probation or during
any extension of a period of probation, terminate that
appointment;

(i) a the end of any period of probation, confirm the
appointment, extend or further extend the period of
probation or terminate that appoi ntment.

(5) If an appointment is terminated under subsection (4)(b), the person
who was the appointee is to be retained in employment as an officer at a
level of salary not less than the level of salary of the person immediately
before the appointment that is terminated until—

(@) the personisappointed to another position in the Service; or
(b) the person is otherwise dealt with under this Act.
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Officer not to refuse transfer, but may object

5.13(1) A police officer who is transferred to a position must accept the
transfer, even if the officer has not applied for it.
(2) However, if the officer did not apply for the transfer, the officer
may—
() object to the transfer under section 5.13A; or
(b) apply for areview of the transfer under section 9.3.

Objection to transfer

5.13A(1) If apolice officer is transferred to a position without applying
for the transfer, the officer may object to the transfer by giving the
commissioner written reasons for the objection within 14 days of receiving
written notice of the transfer.

(2) The commissioner may allow or reject the objection.

(3) If the commissioner allows the objection, the transfer stops having
effect.

(4) If the commissioner rejects the objection, the commissioner must
give the officer written reasons for the rejection.

(5) This section—

(@) does not limit the right of an officer to apply to a commissioner
for Police Service Reviews for a review of the transfer (a
“transfer review”); but

(b) doeslimit the right of an officer to object to atransfer under this
section once the officer has applied for atransfer review.

(6) If an officer objects to atransfer under this section, the time allowed
by regulation for an application for a transfer review does not start to be
counted until the day the commissioner gives the officer written reasons
under subsection (4).

(7) If an officer applies for atransfer review, the officer cannot start or
proceed further with an objection under this section.
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Delay in attendance for duty on directed transfer to allow for
objection and review

5.13B(1) If apolice officer istransferred to a position, the commissioner
cannot direct the officer to attend for duty in the position until—

(a) after thetime allowed for an objection under section 5.13A(1) has
ended; and

(b) if the officer objects to the transfer—the commissioner decides
the objection.

(2) If—
() theofficer objectsto the transfer under section 5.13; and
(b) the commissioner rejects the objection;

the commissioner cannot direct the police officer to attend for duty until
after the time allowed by regulation for an application to a commissioner for
Police Service Reviews for areview of the transfer has ended.

(3) Despite section 9.2, if the officer appliesto acommissioner for Police
Service Reviews for a review of the transfer, the commissioner cannot
direct the officer to attend for duty—

(&) if the officer then withdraws the application—until at least
14 days after the withdrawal; or

(b) if the officer does not withdraw the application and the
commissioner decides under section 9.5 to proceed with the
transfer—until at least 14 days after the day the officer receives
written notice of the commissioner’s decision.

(4) This section does not limit the commissioner’s powers to direct an

officer to attend for duty in a position in circumstances the commissioner
considers are urgent.

Calculation of continuous service as officer

5.14(1) For the purpose of calculating continuous service of an officer,
continuous service had by a person—

(8 asanofficer; and

(b) asthe holder of any prescribed office, offices or class of office
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under the Crown in any of its capacities,

where the service had as an officer and the service had as such holder are
themsalves continuous, are to be taken to constitute continuous service as an
officer.

(2) A person who has continuous service as an officer pursuant to
subsection (1), while the person continues as an officer, retains and may
claim against the Crown in right of the State in respect of all benefits and
entitlements that have accrued to the person throughout the continuous
service.

(3) If the regulations prescribe requirements to be met, if service of an
officer is to be taken as continuous, service or services referred to in this
section is, or are, not continuous unless it accords, or they accord, with the
regulations, and subsection (1) has operation subject to this subsection.

Officer asemployee of Crown

5.15 An officer, other than one who holds appointment on a contract
basis, istaken—

(@) to bean employee of the Crown; and

(b) to be within the application of the Industrial Relations Act 1990
(or other Act passed in substitution therefor) to employees of the
Crown as provided by that Act.

Special constables

5.16(1) The commissioner may, in writing, appoint on such terms and
conditions as the commissioner thinks fit such number of persons to be
special constables as, in the commissioner’s opinion, is necessary for the
effectual administration of this Act and the efficient and proper discharge of
the prescribed responsibility.

(2) A specia constable—

(@) isnot an employee of the Crown in right of the State or of the
commissioner;

(b) isnot entitled to salary, allowances or other remuneration, except
as provided for in the special constable’s instrument of
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appointment;

(c) has, during the continuance of the appointment as such, the
powers and duties of an officer as specified in the specia
constabl€’ s instrument of appointment, and no other.

(3) Subject to subsection (2), such of the provisions of this Act relating
to officers as may be reasonably applied to special constables so apply, asif
aspecia constable were an officer.

PART 6—STANDING DOWN AND SUSPENSION

Power to stand down and suspend
6.1(1) If—
(a) it appearsto the commissioner, on reasonable grounds that—
(i) anofficerisliableto be dedt with for official misconduct; or
(i) anofficer isliable to disciplinary action under section 7.4; or

(iii) the efficient and proper discharge of the prescribed
responsibility might be preudiced, if the officer's
employment is continued; or

(b) an officer ischarged with an indictable offence; or

(c) an officer isunfit for reasons of health to such an extent that the
officer should not be subject to the duties of a constable;

the commissioner may—

(d) stand down the officer from duty as an officer and direct the
person stood down to perform such duties as the commissioner
thinksfit; or

(e) suspend the officer from duty.

(2) The commissioner may at any time revoke a standing down or
suspension imposed under subsection (1).
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Salary entitlement if stood down

6.2 An officer who is stood down from duty under section 6.1 is entitled
to be paid salary and allowances at the rate at which the officer would have
recelved salary and allowances had the standing down not occurred.

Salary entitlement if suspended

6.3(1) An officer suspended from duty under section 6.1 is entitled to be
paid salary and allowances at the rate at which the officer would have
received salary and allowances had the suspension not occurred, unless the
commissioner otherwise determinesin a particular case.

(1A) Except that an officer suspended under section 6.1(1)(c) is to be
entitled to the salary and allowances to which that officer was previously
entitled.

(2) An officer suspended from duty who is not entitled to be paid salary
during the suspension—

(&) may receive and retain salary, wages, fees or other remuneration
from any lawful source during the suspension, unless the
commissioner otherwise determinesin aparticular case;

(b) if the officer resumes duty as an officer on the revocation of the
suspension—is entitled to receive a sum equivalent to the amount
of salary and allowances the officer would have received had the
suspension not occurred, reduced by a sum equivaent to the
amount of salary, wages, fees and other remuneration to which
the officer became entitled from any other source during the
suspension, unless the commissioner otherwise determines in a
particular case.

(3) An officer suspended from duty without salary who enters into
employment whereby the officer will become entitled to salary, wages, fees
or other remuneration is to inform the commissioner immediately of the
particulars of the employment.

(4) An officer suspended from duty who during the suspension becomes
entitted to salary, wages, fees or other remuneration from a source
incompatible with assessment of the officer asafit and proper person to be
an officer and who fails to satisfy the commissioner that there are
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reasonable grounds for not dismissing the officer, may be dismissed from
the Service.

Officer relieved of powersand duties while stood down or suspended

6.4 While an officer remains stood down or suspended under
section 6.1—

(&) the officer is relieved of the powers and duties of a constable at
common law or under any Act or law;

(b) the officer is not bound by the oath or affirmation taken or made
by the officer as prescribed by section 3.3;

(c) the officer is not to be taken to have breached such oath or
affirmation, or provisions of any Act or law relating thereto, or to
be liable to disciplinary action under section 7.4, by reason of the
officer’s failure to exercise or perform the powers or duties
required of the officer by such oath or affirmation.

PART 7—INTERNAL COMMAND AND DISCIPLINE

Responsibility for command
7.1 At any incident—
(@) that calsfor action by police; and
(b) at which officers are present;

the officer who is responsible for taking such action, and for action taken
Is—

(c) the officer designated for the purpose in accordance with
established administrative arrangements,

(d) if thereis no officer such asis referred to in paragraph (c)—the
officer present who is most senior by rank;

(e) if there is no officer such as is referred to in paragraph (c)
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or (d)—the officer present who is most senior by length of
continuous service as an officer.

Duty concer ning misconduct or breaches of discipline
7.2(1) Inthis section—

“conduct” means conduct of an officer, wherever and whenever occurring,
whether the officer whose conduct is in question is on or off duty at
the time the conduct occurs;

“officer” includes apolice recruit.
(2) If any officer or staff member—

(@ knows or reasonably suspects that conduct to which this section
refers has occurred; or

(b) isonein respect of whom it can be reasonably concluded that the
officer or staff member knew or reasonably suspected that
conduct to which this section refers has occurred;

it isthe duty—

(c) of the officer or staff member, in the case of conduct that is
misconduct, to report the occurrence of the conduct, as soon asis
practicable, to the commissioner and to the Complaints Section of
the Official Misconduct Division of the Criminal Justice
Commission; and

(d) of the officer, in the case of conduct that is misconduct or a
breach of discipline, to take al action prescribed by the
regulations as action—

(i) tobetaken in the circumstances of the case; and

(ii) to be within the authority of an officer of the rank or
description to which that officer belongs.

Offence of victimisation
7.3 A person who—

(@) preudices, or threatens to prejudice, the safety or career of any
person;
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(b) intimidates or harasses, or threatens to intimidate or harass any
person;

(c) doesany action that is, or is likely to be, to the detriment of any
person;

because the person referred to in paragraph (a), (b) or (c), or any other
person, has complied with section 7.2 by performing the duty therein
prescribed commits an offence against this Act.

Maximum penalty—2100 penalty units.

Disciplinary action
7.4(1) In this section—

“officer”, in relation to a person liable to disciplinary action, includes a
police recruit;

“prescribed officer” means an officer authorised by the regulations to take
disciplinary action in the circumstances of any case in question.

(2) An officer is liable to disciplinary action in respect of the officer’s
conduct, which the prescribed officer considers to be misconduct or a
breach of discipline on such grounds as are prescribed by the regulations.

(2A) If the prescribed officer—

(@) decides a disciplinary charge of misconduct brought against the
officer; or

(b) when deciding a charge of breach of discipline brought against the
officer, finds the officer is guilty of misconduct;

the commissioner must give written notice of the decision, including the
discipline imposed on the officer, or the finding and the discipline imposed
on the officer to the criminal justice commission and the officer within
14 days after making the decision or finding.

(3) Without limiting the range of disciplines that may be imposed by the
prescribed officer by way of disciplinary action, such disciplines may
consist of—

(8 dismissal;
(b) demotion in rank;
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(c) reprimand;
(d) reductioninan officer’slevel of sdary;
(e) forfeiture or deferment of a salary increment or increase;

(f) deduction from an officer’s salary payment of a sum equivalent
to afine of 2 penalty units.

(4) Every order made by way of disciplinary action takes effect in law
and isto be given effect.

PART 8—RESIGNATION RETIREMENT AND
CHANGE IN STATUS

Resignation

8.1(1) Resignation from the Service of an officer who holds a position
on the basis of a contract that provides for the manner of the officer's
resignation must be effected in accordance with the contract.

(2) An officer, other than one referred to in subsection (1), may resign
from the Service at any time in the manner prescribed by the regulations.

Retirement
8.2 An officer, other than one who holds a position on a contract basis—

(@ may retire from employment in the Service upon, or at any time
after, attaining the age prescribed by the regulationsin relation to
officers of the classto which that officer belongs,

(b) may retire from employment in the Service when called upon
under section 8.3 to retire from the Service;

(c) istoretirefrom employment in the Service upon attaining the age
of 60 years.
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Unfitnessfor duty on medical grounds

8.3(1) If the commissioner suspects on reasonable grounds that an
officer—

(@) by reason of physical or mental infirmity isincapable of; or

(b) for any other reason pertaining to the officer’ shealth or condition,
is unfit for the purpose of;

performing the duties of office, or any other duties as an officer that the
commissioner might reasonably direct the officer to perform, the
commissioner is to advise the officer, in writing, of the suspicion and if
upon receipt of such advice the officer does not accept the truth of the
commissioner’s suspicion, the commissioner is to obtain medical opinion
on the matter.

(2) For the purposes of subsection (1), the commissioner—

(@ may nominate any medical practitioner or medical practitionersto
examine the officer concerned and report to the commissioner on
the physical or mental health or other relevant condition of the
officer, as the case may require; and

(b) may direct the officer concerned to submit to examination by the
nominated medical practitioner or medical practitioners.

(2A) If the officer concerned fails without reasonable cause to comply in
al respects with a direction given by the commissioner, it is to be
conclusively presumed that the commissioner’s suspicion istrue.

(3) If, having regard to any medical opinions expressed by medical
practitioners (including any such opinions furnished by the officer) on the
health or condition of the officer concerned, or because of the presumption
prescribed by subsection (2A), the prescribed authority is satisfied that the
officer should not continue to be required to perform the duties of office,
then, unless the commissioner takes action authorised by subsection (5), the
prescribed authority may call upon the officer to retire from the Service
within atime specified by the prescribed authority.

(4) If the officer called upon to retire does not retire within the time
specified, the prescribed authority may dismiss the officer from the Service.

(5) If the commissioner believes the officer referred to in subsection (3)
is sufficiently fit to perform duties as a staff member, then in lieu of the
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action authorised by subsections (3) and (4) and without limiting the
commissioner’ s powersin relation to the officer, the commissioner may—

(8 inwriting, appoint the officer to a position as a staff member, at a
rate of salary not less than that of the officer immediately before
such appointment; and

(b) may direct the officer to report for and perform duty in the
position to which the officer is so appointed.

(6) The person appointed to a position under subsection (5) thereby
ceasesto be an officer and isrelieved of all powers and duties of aconstable
at common law or under any Act or law.

(7) In subsections (3) and (4)—
“prescribed authority” means—

(@) the Governor in Council, in respect of an officer appointed to
office by the Governor in Council;

(b) the commissioner, in respect of an officer appointed to office by
the commissioner.

PART 9—REVIEW OF DECISIONS

Operation of Part

9.1 This Part does not confer an entitlement to seek a review under this
Part, of a decision of a description referred to in section 9.3 on a person
who has aright of appeal against, or aright to seek areview of, the decision
In question pursuant to the Criminal Justice Act 1989.

Review does not stay decision
9.2 An application for review of adecision under this Part—

() does not affect the operation and effect of the decision pending
disposal of the application; and
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(b) doesnot have the effect of deferring the liability of the applicant to
implementation of the decision.

Commissioner for police servicereviews
9.2A(1) A person isacommissioner for police service reviews—

(@) if the person is nominated under subsection (2)(a)—without
further appointment; or

(b) if the person is nominated under subsection (2)(b) to (d)—on
appointment by the Governor in Council under subsection (3).

(2) The chairperson of the crimina justice commission may nominate
any of the following persons to be a commissioner for police service
reviews—

(8 amember of the criminal justice commission;
(b) aformer member of the criminal justice commission;

(c) aperson qualified for appointment as chairperson of the criminal
justice commission;

(d) a person who has demonstrated an interest and ability in
community affairs.

(3) The Governor in Council may appoint as a commissioner for police
service reviews a person who—

(@) isnominated for appointment under subsection (2)(b) to (d); and

(b) isnot disqualified for appointment as a member of the criminal
justice commission under the Criminal Justice Act 1989,
section 10(1) 2

(4) The person’s appointment must be notified by gazette notice.

(5) The appointment is for the term, not longer than 3 years, and on the
conditions, including conditions of remuneration, stated in theinstrument of
appointment.

(6) More than 1 person may hold office as a commissioner for police
servicereviews at any time.

2 Section 10 (Disqualifications for appointment to commission)
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Application for review
9.3(1) A police officer who is aggrieved by a decision about—

() the selection of an officer for appointment to a police officer
position, whether on promotion or transfer, if the selection
procedures mentioned in section 5.2(2)(a) were required to be
complied with; or

(b) the selection of an officer for transfer to a police officer position,
If the selection procedures mentioned in section 5.2(2)(a) were
not required to be complied with; or

(c) action againgt the officer for breach of discipline; or
(d) suspension or standing down of the officer; or

(e) another decision prescribed by regulation as open to review under
this Part;

may apply to have the decision reviewed by a commissioner for Police
Service Reviews.

(1A) An application for the review of a decision mentioned in
subsection (1)(a) may only be made by a person who properly applied for
appointment to the position concerned and was unsuccessful.

(1B) An application for the review of a decision mentioned in
subsection (1)(b) may only be made by a police officer who was transferred
to the position concerned without applying for the transfer.

(2) An application for review of a decision that relates to action for
breach of discipline may seek the review in respect of—

() thedecision that such action should be taken; or
(b) the nature of the discipline imposed;
or both, and areview may be conducted accordingly.

(3) Authority is hereby conferred on a commissioner for Police Service
Reviews—

(@) to hear and consider all applications for review under this Part
duly made;

(b) to make recommendations relating to any matters relevant to a
review under this Part.
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Procedures

9.4(1) An application for review under this Part must be made as
prescribed by the regulations or, where the regulations do not make any or
sufficient provision, in accordance with directions of a commissioner for
Police Service Reviews.

(2) A review under this Part is to be conducted as prescribed by the
regulations or, where the regulations do not make any or sufficient
provision, as determined by a commissioner for Police Service Reviews,
having regard to the following principles—

(@ areview is an administrative proceeding of a non-adversaria
nature;

(b) proceedings on areview should be informal and smple;

(c) legal representation isnot permitted to any person concerned in a
review.

Result of review

9.5(1) Upon conclusion of areview under this Part, a commissioner for
Police Service Reviews is to make such recommendations as that
commissioner considers appropriate to the matter under review to the
commissioner of the Police Service.

(2) The commissioner of the Police Service, upon consideration of the
matter reviewed and having regard to the recommendations made, isto take
such action as appears to the commissioner of the Police Service to be just
and fair.

Effect of rescission of decision

9.6 If, following a review of a decision under this Part, the decision is
rescinded, it is to be taken that the decison was never made or
implemented, whether or not any decision is substituted in its stead.
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PART 10—MISCELLANEOUS PROVISIONS

Improper disclosure of information

10.1(1) Any officer or staff member or person who has been an officer
or a staff member who, except for the purposes of the Police Service,
discloses information that—

(@) has come to the knowledge of, or has been confirmed by, the
officer or staff member or person through exercise, performance
or use of any power, authority, duty or access had by the officer
or staff member or person because of employment in the Service;
or

(b) has come to the knowledge of the officer or staff member or
person because of employment in the Service;

commits an offence against this Act, unless—

(@ the disclosure is authorised by the commissioner under
section 10.2; or

(b) thedisclosure is made under due process of law; or
(c) theinformation isnot of aconfidential or privileged nature; or

(d) the information would normally be made available to any
member of the public on request.

Maximum penalty—2100 penalty units.

(2) In prosecution proceedings for an offence defined in subsection (1), it
isirrelevant that information of the nature of that disclosed had also cometo
the defendant’s knowledge otherwise than in a manner prescribed by
subsection (1).

Authorisation of disclosure

10.2(1) The commissioner may, in writing, authorise disclosure of
information that isin the possession of the Police Service.

(1A) Authorisation under subsection (1) must accord with any
regulations made in relation to disclosure of such information, and any such
authorisation isto be taken as authorising disclosure in accordance with any
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such regulations.

(2) Neither the Crown nor any person incurs any liability in law on
account of a disclosure of information made under and in accordance with
the commissioner’ s authorisation.

Protection from liability for reports

10.3(2) It islawful for any officer or staff member to expressin areport
made in good faith in the execution of duty, matters of opinion, judgment or
recommendation (of the person making the report or other person) in
addition to matters of fact.

(2) A report is one made in the execution of duty if the person making
the report reasonably believes the person to whom it is made to have the
duty or authority to receive the report.

(3) Neither the Crown nor any person incurs liability in law on account
of a report made in good faith in the execution of duty concerning
efficiency, conduct or character of any officer or staff member.

(4) A report, such as is referred to in subsection (3) containing matter
that isfalse, or grossly misleading in amateria particular is not one made in
good faith unless the defendant proves that the person who made the report
reasonably believed the report to be true, and could not have discovered by
exercise of reasonable diligence, the falsity or misleading nature of the
matter.

(5) Except as prescribed by subsection (4), the burden of proving
absence of good faith is upon the person who alleges such absence.

Rejection of frivolous complaints

10.4(1) This section relates only to a report, complaint or information
concerning conduct of an officer that does not amount to misconduct.

(2) The commissioner may reject, and direct that no action be taken in
relation to, a report or complaint made, or information furnished, that
appears to the commissioner to have been made, or furnished, frivolously
or vexatioudly.

(3) A person who has been notified in writing by or on behalf of the
commissioner that areport or complaint made, or information furnished, by
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the person—
(@) appearsto concern frivolous matter; or
(b) appearsto have been made or furnished vexatioudly;

and who again makes areport or complaint, or furnishes information, to the
same effect commits an offence against this Act.

Maximum penalty—2100 penalty units.

(4) It is adefence to a charge of an offence defined in subsection (3) to
prove—

(@) that the report, complaint or information does not concern
frivolous matter; or

(b) that the report, complaint or information was not made or
furnished vexatioudly.

Liability for tort generally

10.5(2) The Crown is liable for a tort committed by any officer, staff
member or recruit, acting, or purporting to act, in the execution of duty as
an officer, astaff member or recruit, in like manner as an employer isliable
for tort committed by the employer’ s servant in the course of employment.

(1A) The Crown isto betreated for al purposes as ajoint tortfeasor with
the officer, staff member or recruit who committed the tort.

(2) In no case does the Crown’s liability for a tort committed by any
officer, staff member or recruit extend to aliability to pay damages in the
nature of punitive damages.

(3) In proceedings upon a claim by the Crown for damages in respect of
atort, actions done or omissions made by an officer acting, or purporting to
act, in the execution of duty as an officer may be relied on by the Crown as
constituting contributory negligence, if the actions or omissions could have
been so relied on if they had been done or made by a servant of the Crown
in the course of employment.

(4) For the purposes of this section, an action done or omission made by
an officer acting, or purporting to act, in the capacity of aconstableis taken
to have been done or made by the officer acting, or purporting to act, in the
execution of duty as an officer.
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(5) If an officer, staff member or recruit incurs liability in law for atort
committed by the officer, staff member or recruit in the course of rendering
assistance, directly or indirectly, to a person suffering, or apparently
suffering, from illness or injury in circumstances that the officer, staff
member or recruit reasonably considers to constitute an emergency, and if
the officer, staff member or recruit acted therein in good faith and without
gross negligence, the Crown is to indemnify and keep indemnified the
officer, staff member or recruit in respect of that liability.

Payment and recovery of damages
10.6(1) The Crown may pay—

(@) thewholeor part of damages, other than damages in the nature of
punitive damages, and costs awarded against any officer, staff
member or recruit, in proceedings with respect to a tort
committed by the officer, staff member or recruit acting, or
purporting to act, in the execution of duty; and

(b) the whole or part of costs incurred, and not recovered, by the
officer, staff member or recruit in the proceedings.

(2) If any officer, staff member or recruit is liable to pay a sum under a
settlement of aclaim that has, or might have, given rise to proceedings such
asarereferred to in subsection (1), the Crown may pay the whole or part of
the sum.

(3) Except as provided by section 10.5(5), if the Crown has paid moneys
by way of damages or costs in respect of a tort committed by any officer,
staff member or recruit, or has paid moneys under a settlement referred to
in subsection (2), the Crown may recover, in a court of competent
jurisdiction, contribution from the officer, staff member or recruit in respect
of that payment.

(4) In proceedings for contribution under subsection (3) the amount of
contribution recoverable is such amount as is found by the court to be just
and equitable in the circumstances.

Provision of legal representation
10.7(1) The commissioner may provide legal representation on behalf of
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any officer, staff member or recruit against whom any action, claim or
demand or proceeding in respect of an offence is brought or made
otherwise than by or on behalf of the Crown in any of its capacities on
account of any action done or omission made by the officer, staff member
or recruit acting, or purporting to act, in the execution of duty.

(2) If it is found, or conceded, in relation to any such action, claim,
demand or proceeding that the officer, staff member or recruit, was not
acting in the execution of duty in doing the action or making the omission
on which the action, clam, demand or proceeding is based, the
commissioner may recover from the officer, staff member or recruit the
amount of costs and expenses incurred by the commissioner in providing
legal representation under subsection (1) in any court of competent
jurisdiction as a debt due and payable by the officer, staff member or recruit
to the commissioner and unpaid.

Compensation for injury or death

10.8 If an officer or recruit suffersinjury or death in circumstances such
that, had the injury or death occurred to aworker employed el sewhere than
in the Police Service, compensation or expenses would have been payable
under the WorkCover Queensland Act 1996 to or on account of the worker
or the worker’ s dependents, the Crown is to indemnify the officer or recruit
and, if the case requires, the dependents of the officer or recruit as if the
officer or recruit were aworker covered by a policy under that Act.

Service and production of documents

10.9(1) Any document that an Act requires or authorises to be given to
or served on the commissioner is taken to have been duly so given or
served if it isgiven to the holder for the time being of any office nominated
in that behalf by the commissioner.

(1A) The commissioner must, from time to time, notify in the Gazette
the offices so nominated.

(2) The holder for the time being of an office nominated under
subsection (1) may, with the leave of the court or tribunal concerned,
represent the commissioner in that court or tribunal to produce to that court
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or tribunal any document or thing required to be produced in response to the
document referred to in subsection (1) and given or served as prescribed.

Police establishments
10.10(1) The commissioner may, by Gazette notice—

(@
(b)

(©

(d)

(€)

declare any place to be a police establishment or police station;

declare any place to be part of a police establishment or police
station;

declare the cessation of any place as a police establishment or
police station or as a part thereof;

assign a name to a police establishment or police station and
change a name so assigned;

define the limits of a police establishment or police station as the
commissioner thinks fit.

(2) In subsection (1)—

“place” means a place appropriated to the use of, or used by, the Police
Service for the purpose of performing functions of the Service.

Owner ship of official property

10.11 For the purpose of any legal proceedings—

@
(b)

every police establishment or police station; or

anything (animate or inanimate), which isnot the private property
of any person, that is appropriated to the use of, or is used by, the
Police Service or any officer or staff member in the capacity as
such;

is taken to be the property of the commissioner for the time being, and may
be sufficiently described as the property of the commissioner of the Police

Service.

L egal proceedings

10.12(1) Any proceedings or any action, claim or demand to which the
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commissioner for the time being is a party does not abate or terminate by
reason that such party has ceased to be the commissioner, but may continue
in the name of the successor in office.

(2) In any proceedings an alegation or averment in a complaint or other
Initiating process, or in any pleading or affidavit that—

() aplace specified therein is a police establishment or police station;

(b) anything specified therein is appropriated to the use of, or is used
by, the Police Service or any officer or staff member in the
capacity as such;

(c) the commissioner has not authorised or consented to an action,
omission, conduct or breach of duty specified therein in relation
to anything referred to in paragraph (a) or (b);

is sufficient proof of the matter alleged or averred in the absence of evidence
to the contrary.

Surrender of equipment

10.13(1) Upon a person ceasing to be an officer, it is lawful for the
person to retain al items of equipment, gear or accoutrements issued to the
person as an officer, except such items as the person is directed in writing
by the commissioner to surrender.

(1A) If the commissioner gives such a direction, the commissioner may
specify therein a date by which the items are to be surrendered and the
person to whom the direction is given isto comply with the direction.

(2) The person must comply with a direction given to the person under
subsection (1).
Maximum penalty—2100 penalty units.

(3) Upon a complaint of a commissioned officer a justice may issue a
warrant authorising the commissioned officer—

() to search for and seize on behalf of the commissioner anything
that, pursuant to adirection of the commissioner isrequired to be
surrendered and has not been surrendered; and

(b) for that purpose to enter any place in which the thing sought is
believed by the commissioned officer to be, and to break open
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any receptacle capable of containing the thing sought.

(4) Before executing awarrant in respect of any place, the commissioned
officer is to show the warrant to the occupier (if any) of the place, if the
occupier is present at the place, and seek the occupier’ s permission to enter
and search the place and to seize anything that is sought and is found
therein, but if the occupier is not present or refuses consent, the
commissioned officer, and all persons acting in aid of the commissioned
officer, may proceed to execute the warrant using such reasonable force as
is necessary, and doing al other things reasonably required, to execute the
warrant.

Vacating of premises
10.14(2) If aperson who isin possession of premises—
(a) that are the property of the commissioner; or
(b) of which the commissioner is entitled to possession;

having been notified in writing, by the commissioner to vacate the
premises, fails to vacate the premises within 28 days following the giving
of notification to vacate in the approved form, a Magistrate, upon a
complaint of the commissioner, or a person authorised in writing by the
commissioner in that behalf, may issue awarrant authorising any officer—

(c) to enter the premises and remove therefrom all persons (and their
property) who are not authorised by the commissioner to bein or
on the premises; and

(d) to deliver vacant, or other, possession (as the commissioner
requires) to the commissioner.

(1A) Notification to vacate premises may be given for the purposes of
subsection (1) by any means cal cul ated to bring the notification to the notice
of the person to whom it is directed, including by advertisement in an

appropriate newspaper.

(2) An officer executing a warrant issued under subsection (1), and all
persons acting in aid of the officer, may use such reasonable force as is
necessary, and do al other things reasonably required, to execute the
warrant.
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Property in police possession

10.15(1) Anything (animate or inanimate) that lawfully comes into the
possession of the Police Service, and that remains unclaimed for the
prescribed period is to be disposed of as follows—

(@) if thething isof aprescribed class, it is to be disposed of as the
commissioner directs,

(b) if the thing is not of a prescribed class, it is to be disposed of at
sale by public auction conducted by a person, and in the manner,
prescribed.

(2) A sale by public auction under subsection (1) is subject to the
following conditions—

(a) the saleconferson the purchaser atitle good against all others;

(b) if stamp duty or other duty or tax is payable in connection with
the sale, the liability to pay the duty or tax is the liability of the
purchaser.

(3) Proceeds from the disposal of anything, after paying the costs and
expenses of the disposal, are to be held as the commissioner directs for a
period of 12 months following the disposal and—

(@ if within that period a person establishes a lawful claim
thereto—are to be applied in satisfaction of the claim to the extent
of the sum held; or

(b) if within that period no person establishes a lawful claim
thereto—are to be paid into the Consolidated Fund.

Chargesfor police services

10.16(1) A person for whom prescribed police services are provided is
liable for payment to the commissioner of charges for those servicesin an
amount determined by the commissioner.

(2) Charges for provision of prescribed police services may be declared
by regulation in which event the commissioner is not entitled to payment
for the provision of particular services of any amount in excess of the
charge so declared for the time being in relation to services of that
description.
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(3) Inaproceeding for the recovery of a service charge for the provision
of a prescribed police service, a certificate purporting to be signed by the
commissioner and stating that a specified amount is payable to the
commissioner by a specified person for a specified police service is
evidence of the matter stated.

Exemption from tolls

10.17(1) Officers who are engaged in the actual performance of duty as
officers are exempt from liability for payment of any toll, levy or other
charge whatsoever upon—

() passing through or over any tollgate, turnpike or road;
(b) crossing any bridge;
(c) using any ferry;
notwithstanding any other Act or law.
(2) The exemption prescribed by subsection (1) extends to—
(@) al prisonersunder the officers charge;

(b) al vehicles, vessels, carriages or horses used on the occasion in
question solely for carrying officers, their prisoners and baggage;

(c) areturn journey to the officers operational base undertaken as
soon as practicable after the actual performance of duty that has
taken the officers away from such base.

(3) A person engaged in the collection of tolls, levies or other charges
who has reasonable grounds for believing that an exemption from payment
thereof exists under subsection (1) or (2) and who receives payment in
disregard of such exemption commits an offence against this Act.

Maximum penalty—4 penalty units.

Prohibited use of words suggesting association with police

10.18(1) Except with the commissioner’s consent thereto first obtained,
abody or association of persons (whether incorporated or not) must not—

(@) haveaprescribed expression as, or as part of, its name;
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(b)

use a prescribed expression in conjunction with its name, in any
context.

(2) Except with the commissioner’s consent thereto first obtained, a
person must not—

(@

(b)

have a prescribed expression as, or as part of, a name under
which the person conducts business,

use a prescribed expression in conjunction with a name under
which the person conducts business, in any context.

(3) Inthissection a“ prescribed expression” isany of the following—

@
(b)
(©
(d)
(e
)
(9

commissioner of Police;
commissioner of the Police Service;
member of the Police Service;

police;

policeforce;

police officer;

any expression that resembles any of the expressions mentioned

in paragraph (@) to (f), or that includes words taken from 2 or
more of the expressions.

(4) A person who contravenes, or is taken to have contravened
subsection (1) or (2) commits an offence against this Act.

Maximum penalty—2100 penalty units.

(5) If a contravention of subsection (1) occurs each member of the
governing body of the body or association concerned is taken to have
committed the contravention and is liable to the prescribed penalty for an
offence against thisAct.

Offences

10.19 A person—

(@ who knowingly—

(i) harboursor entertains an officer in any place;
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(b)

(©
(d)

(€)

(i) permits an officer to abide or linger in any place over which
the person has and may exercise control;

at any time when the officer is on duty, except where actual
performance of duty by the officer requires the officer’ s presence
in that place; or

who has in possession—

(i) adocument of a confidential nature brought into existence
for the purposes of the Police Service;

(if) anything (animate or inanimate) appropriated to the use of
the Police Service,

(iii) anything (animate or inanimate) on issue to an officer or to a
person who was an officer;

unless the person has alawful excuse for such possession; or
who assumes the name of an officer with intent to mislead,;
who, being other than an officer lawfully entitled to do so—

(i) assumes the designation or description of an officer or of a
class of officer; or

(i) wears the uniform of an officer, or a colourable imitation
thereof;

except in either such case—
(i) with the consent of the commissioner; or

(iv) for the purposes of a theatrical, circus or similar
entertainment; or

(v) for the purposes of a ball, carnival or similar occasion for
wearing fancy dress; or

who, being other than an officer lawfully entitled to do so, for the
purposes of, or in connection with, any business, occupation or
employment—

(i) assumes or uses the designation ‘detective’, ‘private
detective’ or other designation that includes the word
‘detective’ or the name, designation, rank or description of
any officer or any class of officer; or
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(i) being a person who was an officer, or a member of the
police force, uses the designation, rank or description that
was the person’ s while an officer or such a member; or

(f) whoisfound on, or having just left, any place appropriated to the
use of, or used for the time being by, the Police Service, unless
the person has a lawful excuse for being or having been in or on
that place;

commits an offence against this Act.
Maximum penalty—2100 penalty units.

Bribery or corruption of officersor staff members

10.20(1) A person who corruptly gives to, confers on, or procures for
any officer or staff member property or a benefit of any kind, or offers,
promises or agrees to do so with aview to—

(@) the officer or staff member neglecting the officer’s or member’'s
duty; or

(b) influencing the officer or staff member in performance of the
officer’s or member’s duty or exercise of the officer’s powers; or

(c) the officer or staff member using or taking advantage of the
officer’s or member’s position in the Police Service to facilitate
commission of an offence, or to provide the person with any
information, service or advantage whether or not the person
would otherwise be entitled thereto;

commits an offence against this Act.
Maximum penalty—2100 penalty units.

(2) Liability of a person to be deat with for an offence under
subsection (1) does not affect the person’s liability to be dealt with under the
Criminal Code for an offence defined therein, which is constituted by the
person’ s conduct.

(3) However, the person is not to be dealt with under both subsection (1)
and the Criminal Code in respect of the same conduct.
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Assault etc. of police officer

10.20A(1) In this section—
“assault” hasthe meaning given by the Criminal Code;
“obstruct” means hinder, resist or attempt to obstruct.

(2) A person must not assault or obstruct a police officer in the
performance of the officer’s duties.

Maximum penalty—4 penalty units or 6 months imprisonment.

False representation causing police investigations

10.21(1) A person who by conduct, by statements (oral or written), or by
conduct and statements (oral or written), falsely and with knowledge of the
falsity representsthat an action has been done or circumstances exist, which
action or circumstances, as represented, is or are such as reasonably calls, or
call, for investigation by an officer commits an offence against this Act.

Maximum penalty—2100 penalty units.

(2) If statements alleged to have been made by a person relate to the
conduct of an officer the person cannot be convicted in respect thereof on
the uncorroborated evidence of an officer, or of officers.

(3) A court by which a person has been found guilty, or before which a
person has pleaded guilty, of an offence defined in subsection (1), whether
or not it imposes a penalty in respect thereof, may order the person to pay to
the Crown a reasonable sum for the expenses of or incidental to any
investigation made by an officer as aresult of the false representation.

(4) This section does not apply to arepresentation relating to an offence,
or the circumstances of an offence that has actually been committed.

Apprehension etc. of offendersagainst Act

10.22(1) Any officer may, without warrant other than this Act, arrest any
person whom the officer finds committing an offence against this Act
against—

(@) section 10.19 (Offences); or
(b) section 10.20 (Bribery or corruption of officers or staff
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members); or
(c) section 10.20A (Assault etc. of police officer).

(2) If a person is arrested under the authority of subsection (1), the
officer in charge of the police establishment or police station to which the
person is taken upon arrest, or isin custody, may take or cause to be taken
the following particulars for identification of the person—

»  fingerprints
e pam prints
*  photograph.

(2A) Such reasonable force as is necessary for the purpose may be used
by an officer engaged in taking the aforesaid particulars.

(3) If a person arrested under the authority of subsection (1) is not
proceeded against, or is found not guilty of the offence, particulars taken
from the person under subsection (2) must be destroyed in the person’s
presence, if the person so requests.

Proceedings for offences

10.23(1) Proceedings for prosecution in respect of an offence against this
Act are to be taken in a summary manner under the Justices Act 1886—

(@ inthe case of an offence against section 10.19, 10.20 or 10.20A,
on the complaint of any officer;

(b) inthe case of any other offence, on the complaint of an officer
authorised, in writing, by the commissioner.

(2) An allegation or averment in a complaint that—
(@ thecomplainant isan officer; or

(b) the complainant is authorised by the commissioner to lay the
complaint;
is sufficient proof of the matter alleged or averred in the absence of evidence
to the contrary.

(3) Proceedings in respect of an offence against this Act may be
commenced within 1 year following the commission of the offence or
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within 1 month after the commission of the offence first comes to the
complainant’s knowledge, whichever period isthe later.

Representation of officersin court

10.24 In any proceedings in a Magistrates Court or a Childrens Court an
officer who is concerned therein in the execution of duty otherwisethan asa
witness, may appear and be represented by any other officer.

Annual Report

10.26(1) As soon as is practicable after 30 June in each year the
commissioner is to furnish to the Minister areport on—

(@) the administration and operations of the Police Service; and
(b) such other matters as are directed by the Minister;
within the period of 12 months preceding that date.

(2) The Minister is to lay the report before the Legislative Assembly
within 14 sitting days after the day on which the Minister receives the
report.

Review of Act

10.27(1) In the period of 6 months preceding the termination of the first
term of appointment of the person who is the first commissioner after the
passing of this Act the Minister isto carry out, or cause to be carried out, a
review of the operation of this Act and at an appropriate time in the period
of 5 years following completion of that review the Minister isto carry out,
or cause to be carried out, areview of the operation of thisAct asin force at
that time.

(2) In the carrying out of areview under subsection (1) the Minister isto
consider and have regard to—

(@) theeffectiveness of the operation of this Act and of the operations
of the Police Service;

(b) the views and comments of persons having an interest in the
operation of this Act and the operations of the Police Service;
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(c) such other matters as the Minister considers to be relevant to the
effectiveness of this Act.

(3) As soon as is practicable after completion of a review under
subsection (1) the Minister isto prepare areport based on the review, and is
tolay thereport before the Legislative Assembly within 14 sitting days after
the report is prepared.

Regulations

10.28(1) The Governor in Council may make regulations for the
purposes of this Act.

(1A) A regulation may provide with respect to—
(@ management and control of the affairs of the Police Service; and

(b) powers, duties, entitlements, obligations and liabilities of officers
and recruits; and

(c) powersand duties of staff members; and

(d) the institution and conduct of appeals or reviews about
appointments, disciplinary action or related action within the
Police Service.

(2) The regulations may prescribe with respect to any matter, other than
duties, obligations or liabilities of members of the Police Service, by
reference to—

() determinations or rulings to be made from time to time by the
COmMI ssioner;

(b) standards to be set or adopted from time to time by the
commissioner.

(3) The regulations may provide for offences against the regulations and
In respect thereof impose a fine not exceeding 100 penalty units.
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PART 11—TRANSITIONAL PROVISIONS

Interpretation of certain references
11.1(1) A referencein any Act or document to—

() the Police Force is taken to be a reference to the Police Service;
and

(b) the commissioner of Police is taken to be a reference to the
commissioner of the Police Service; and

(c) amember of the police force, a police officer or a constable is
taken to abe reference to an officer; and

(d) a member of the police force, a police officer or a constable
holding a rank that does not exist in the Police Service, but did
exist in the Police Force, is taken to be a reference to an officer
holding a corresponding rank in the Police Service.

(2) A regulation may prescribe a rank in the Police Service to be a
corresponding rank to arank in the Police Force.

Referencesto repealed Act

11.2 A referencein an Act or document to the Police Act 1937 istaken to
be areferenceto this Act.
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remaining provisions commenced 18 June 1990 (proc pubd gaz 16 June 1990
p 921)

as amended by—

Statute Law (Miscellaneous Provisions) Act 1992 No. 36 s2 sch 1
date of assent 2 July 1992
commenced on date of assent

Police Service Administration Amendment Act 1993 No. 77
date of assent 15 December 1993
commenced on date of assent

Statute Law (Miscellaneous Provisions) Act (No. 2) 1994 No. 87 s3 sch 2
date of assent 1 December 1994
commenced on date of assent

Public Service Act 1996 No. 37 ss 1-2, 147 sch 2
date of assent 22 October 1996
ss 1-2 commenced on date of assent
remaining provisions commenced 1 December 1996 (1996 SL No. 361)

WorkCoverQueensland Act 1996 No. 75 ss 1-2, 535 sch 2
date of assent 12 December 1996
ss 1-2 commenced on date of assent
remaining provisions commenced 1 February 1997 (1996 SL No. 442)

Police Service Administration Amendment Act 1997 No. 31
date of assent 12 June 1997
commenced on date of assent

Misconduct Tribunals Act 1997 No. 59 ss 1-2, 48 sch 1
date of assent 5 November 1997
ss 1-2 commenced on date of assent
remaining provisions commenced 8 December 1997 (1997 SL No. 417)

Police Powers and Responsibilities Act 1997 No. 67 ss 1-2, 139 sch 2
date of assent 1 December 1997
ss 1-2 commenced on date of assent
remaining provisions commence on a day fixed by proclamation or 6 April 1998
(sees?2)
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7 List of annotations

Definitions

sl4 amd 1992 No. 36 s2 sch 1
sub 1993 No. 77s2sch 1
def “breach of discipline” amd 1997 No. 67 s 139 sch 2
def “official misconduct” amd 1997 No. 59 s48 sch 1

M eaning of “tenure not limited by time”
sl1l5 ins 1993 No. 77s2sch 1

Member ship of Service
s22 amd 1993 No. 77s2sch 1

Administration of staff members
s2.5 sub 1993 No. 77s2sch 1
amd 1996 No. 37 s 147 sch 2

Officers etc. employed under this Act

2.5A ins 1996 No. 37 s 147 sch 2
Meaning of “officer” in Part
s3.1 sub 1993 No. 77s2sch 1

Oath of office
s3.3 amd 1993 No. 77s2sch 1

Performance of duty
s3.6 sub 1993 No. 77 s2sch 1
om 1997 No. 67 s139 sch 2

Appointment

s4.2 sub 1993 No. 77 s2sch 1

Conditions of appointment

s4.3 amd 1993 No. 77s2sch 1

Term of appointment

s4.4 sub 1993 No. 77s2sch 1

Removal and suspension of commissioner
s4.5 amd 1993 No. 77 s2 sch 1; 1997 No. 59 s 48 sch 1
Recording and publication of communications
s4.7 amd 1993 No. 77s2sch 1
Commissioner’sresponsibility

s4.8 amd 1993 No. 77s2sch 1
Commissioner’s directions

s4.9 amd 1993 No. 77s2sch 1
Delegation

s4.10 sub 1993 No. 77s2sch 1
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Acting as commissioner
s4.11 sub 1993 No. 77 s2sch 1

Appointment to be on merit on impartial procedures
s5.2 amd 1993 No. 77s3

Conditions of employment
s5.4 amd 1993 No. 77s2sch 1

Acting as executive officer
sb.5 sub 1993 No. 77 s2sch 1

Conditions of employment of commissioned officers
s5.7 amd 1992 No. 36 s2 sch 1; 1993 No. 77s2sch 1

Acting as commissioned officer
s5.8 sub 1993 No. 77s2sch 1

Conditions of employment of police recruits
s5.11 amd 1993 No. 77s2sch 1

Officer not to refuse transfer, but may object
s5.13 sub 1993 No. 77 s4

Objection to transfer
s513A ins1993 No. 77 s4

Delay in attendance for duty on directed transfer to allow for objection and
review
s5.13B ins1993 No. 77s4

Officer as employee of Crown
s5.15 amd 1993 No. 77s2sch 1

Power to stand down and suspend

s6.1 amd 1993 No. 77s2sch 1
Salary entitlement if suspended

$6.3 amd 1993 No. 77s2sch 1
Disciplinary action

s7.4 amd 1997 No. 59 s48 sch 1
Retirement

s8.2 amd 1993 No. 77s2sch 1
Unfitness for duty on medical grounds
s8.3 amd 1993 No. 77s2sch 1

Commissioner for police servicereviews
S9.2A ins 1993 No. 77s2sch 1
sub 1997 No. 31s3

Application for review
s9.3 amd 1993 No. 77 s5

Procedures
s9.4 amd 1993 No. 77s2sch 1



66
Police Service Administration Act 1990

Result of review
s9.5 amd 1993 No. 77s2sch 1

Improper disclosure of information
s10.1 amd 1993 No. 77s2sch 1

Rejection of frivolous complaints
s10.4 amd 1993 No. 77s2sch 1

Compensation for injury or death
s10.8 amd 1993 No. 77 s 2 sch 1; 1996 No. 75 s 535 sch 2

Police establishments
s10.10 amd 1993 No. 77s2sch 1

L egal proceedings
$10.12 amd 1993 No. 77s2sch 1

Surrender of equipment
$10.13 amd 1993 No. 77s2sch 1

Vacating of premises
$10.14 amd 1993 No. 77s2sch1

Property in police possession
$10.15 amd 1993 No. 77s2schl

Chargesfor police services
$10.16 amd 1993 No. 77s2sch1

Offences
s10.19 amd 1993 No. 77s2sch 1

Bribery or corruption of officersor staff members
$10.20 amd 1993 No. 77s2schl

Assault etc. of police officer
s10.20A ins1993No. 77s2schl
om 1997 No. 67 s139 sch 2

Apprehension etc. of offenders against Act
s10.22 amd 1993 No.77s2sch 1

Proceedings for offences
$10.23  amd 1993 No. 77s2sch 1

Representation of officersin court
s$10.24 amd 1993 No. 77s2sch 1

Regulations
s10.25 renum as s 10.28 1993 No. 77s2sch 1

Regulations
$10.28  (prev s10.25) amd 1993 No. 77s2sch 1
renum 1993 No. 77s2sch 1

PART 11—TRANSITIONAL PROVISIONS
pt 11 sub 1993 No. 77s2sch 1
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Inter pretation of certain references
s11.1 sub 1993 No. 77 s2sch 1
amd 1994 No. 87 s3 sch 2

Referencesto repealed Act
s11.2 prev s11.2 om 1993 No. 77s2sch 1
press11.2 ins 1994 No. 87 s 3 sch 2

References to Police Act
s11.3 om 1993 No. 77s2sch 1

Repeal of Police Act
s11.4 om R1 (see RA s 40)

Certain references construed as reference to the Service
s11.5 om 1993 No. 77s2sch 1

Certain reference construed as r eference to commissioner
s11.6 om 1993 No. 77s2sch 1

Certain references construed as reference to officers
s11.7 om 1993 No. 77s2sch 1

Oath etc. under Police Act continued
s11.8 om 1993 No. 77s2sch 1

Application of Part VII to probationaries etc.
s11.9 om 1993 No. 77 s2sch 1

Saving of proceedings
s11.10 om 1993 No. 77s2sch 1

Regulations may supply deficiency
s11.11 om 1993 No. 77 s2sch 1

8 Provisionsthat have not commenced and are not
incor porated into reprint

The following provisions are not incorporated in this reprint because they had not
commenced before the reprint date (see Reprints Act 1992, s 5(c)).

Police Powers and Responsibilities Act 1997 No. 67 s 139 sch 2 reads as
follows—

1. Section 1.4, definition “breach of discipling”, after ‘thisAct’, first
mention—

insert—
*, the Police Powers and Responsibilities Act 1997'.
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2. Section 3.6—
omit.

3. Section 10.20A—
omit.

[ state of Queensland 1998



